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TBI5 AOREDCEirr If Md« this iBth day of Dec«Bb«r, 
1974, b«tw«« Con*gt mnd tn# irf*«Ewr Coll«g« Chapter 

or tiM iMirlcMii A«»o«l*tloQ of OnivvrsltT FTOftt*«ors, 
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A:i used In this Agr^^pment : 

(I) "Board" rueans the Board of 7r\;&teefi of 
Wa^jier College. 

(II) "C^iapter" means the Way,ner College Chmptcr 
of th^ A.Tj^xlcAn Association of Unlverelty i^rofeesorfi. 

(III) '"CollPftc" aeano •Wiip/;er College. 

(Iv) "President" aeans the i»rcfildent of t^e 

(v; ''Acaclr.nlc r'ftn" D<*/ins thf^ Ac^firnilc I/epin 
of the Colle^,e or the person who dlnchargec the aiiiiei, tjnd 
reBponslbllltlf'a asel^^ned tO the Academic Dean In thla 
Atirecm^nt . 

(vl) "Acadcnlc Officers" nean a the President, 
the Vlv'ze-Prenldent , th6 Acadesilc IVian, tne Chaplain,^ ar*d 
persons, other tl^an faculty members, holding acadenlc rank 
in a department ^ 

(vll) "Administrative officers" means all 
academic officers and other persons appointed by the 
Board or the President to whom decision- making authority 
la assigned, 

(viil) **Fftculty'* mecLns all regular full-time 
MAbers of the instructional staff, including department 

- 1 - 



ERIC 



chairmen, of th« Course. 

(lat) **E£ o ffic io f ficully " means all academic 
ofric«rft, all t«ajporfti*y fall-tin^ raeobera of the instructional 
•laTf, and all part-tliTie nembera of the instructional staff. 

(x) "Academic year" mara tiro aeafisters, of 
approxlMtely equal len^;th, between September 1 and the day 
artar th* eprljn^ cocnencement or May 31» whichever la earlier, 

Rr:coGrfmoN 

Pursuant to the Certification in Casv. 29-BC-2310 
issued by the NBtionAl Labor P.rlfttlons Board; the College 
reco^nites the Chapter as the exclusive bargaining representative 
of all regular full-time mcabers of the instructional ata;T, 
Including departcsent chairmen, of the College. 

ARTICLE III 

DED'JCrriON OF PROrLSSIOliAL DU1*:S 

1» The College agrees to deduct at least monthly 
the professional dues of faculty oenibcrs levied in accordance 
with the Constitution and By-Laws of the Chapter in the amount 
certified by the 5'reasurer cf the Chapter from the academic year 
aalary paid to each faculty nenber, who, through the Treasurer 
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••Authorltat ion for Di'tiuctlon of Prof •■•lonml Duiti" forw 
annexed to thli AKr*«m«nt Exhibit ''A." 

TT^e Colleg* •hail fumlfch to the Treasurer of 
the Chapter by th« ?Oth day of eech month the duee deducted 
prior to the 5>th dey of thet month alon« wlvh e liet of r^anee 
of thoe« faculty ■♦where, If eny, for whoa duei preylouely 
f\tr%m not been deducted. 

3, The Chepttr e^reei to hold harmleee end to 
U^deinnlfy the Collf^r* for hny liability arlaln« th4 
deduction of duee tor which the Chapter le reaponiible. 

ARTICLB IV 

GUARAffnx OF ric;hts 

neither the College nor the Chapter e^all 
aiacrlalnato anelnet any faculty wember In rlolmtion of 
•tate or federal lew. 

AFTTICLB V 
RIGHTS RESEKVTO TO THE COLLEGE 

1. Except ae otherwlec provided In thla Agreement, 
Iftcludlnfi thoit prorHlont U» the Pacxilty Handbook Incorporated 
in thla Agraewant by rafaranca, tha Collage reaarraa all rt«hta 
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policl««^ and proc#dur«t, to lAniut^ the College, Inclu^in^ 
tht faculty, and, in ail other r««p«cti to carry out tha 
ruactlona of wuia^raant. 

3. By not •xarclsln^ tn« rli^hts rastrvad to tha 
CollaK« pursuant to Section 1 of this Article^ or, by a»rcl«lng 
thaaa rl^ht» iJi a tpaclflc nanner» the Coi;ege ihall not b# 
da a iaad to hava valved thetv rights nor bo c earned to ha^'a 
wmi^ad tha axarcl** of these rights In another manner. 

1. Lxccpt as otr.crvlftc provicicdi ir. tr.ia A>^r€c»«nt, 
Ir^ludln^i those prorlsions In the Faculty Handbook Incorporated 
tn this Agraaaant by reference, the Faculty Handbook and any 
other stata»ant relating to tha vorfclA^ conditions of faculty 
■enbars are not part of this Af^eeaent and may be aaendad 
unilaterally bv th? Tollegi Heverthalaas, tha Collage 
raco^lsas that the Faculty Handbook is a guide for the 
conduct of .^acuity affairs and ^pcoura^aa ita continued use 
including, but not li»itfrd to, tha operation of tha ooMaittaaa 
rafarrad to in \ha Handbook. 

ARTICLE VI 
BIGHTS OK T}(E CHAPTER 
1. The Chapter ahall have tha rl^ht to conduct 
offlclkM buainaaa on tha property of tha Collage « prtrridad 
ttet thia buainaes does not intarfera trith tha normal oparationa 
of tl>a CoUa^a. 
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TIP r:ft;,T^r b^aU t»«ve tt.o rl/h* to use 
in bullJlr.'B of the C:^l\n'.^ «t rfaco'-abl^ hours for 

Be«tln«. and olher offlcUl ^u.lnr^.. proviJ.-d tr^M, tac policies 
of tne college rcrti^Lnln^ to tr,. um- of .i.e.e roona applying 
to bU r.-.Uep.''-i-t = oca::.ed orj-nnl zaMona are foUo^d. 

3. Tr,« Chapter nhAU hivve th^ rl.-.f.t ta uom otner 
facllUie. of the Coll-fi^ *M .ei^lceo of the CoU^Re. provided 
that the policies of the Colle.^ p-rtalnli^; to th. u.e of tr^eae 
other facinti.i and eervlcts and applO'li^e to Colltga- 
recoRnlred organl.atVonB. except Call cfi«-reco^nlz^d otu^ent 

h. The C»*pter shall r^ve the rl«ht -o poat official 
notice. o« bulletin board. de.i..n*t.d by the College for thl. 
purpoaa . 

1. All .'acuity mcobers chall be classified In cor 
of t-.* four traditional ocaderiiic ranks : profesEor, a»»CK:late 
profee.or, asGlstant pnfcasor, and irxtrvctor. 

2. All tcz^.porary full-time menbcrs of the Instruc- 
tional Btaff of the College ahall be claEslfltJ In the 
academic ronk of "vlBltlrv, profeceor". 
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3. All pArt-tlra* n<*ta:>^rri of tho instructional 
Staff of the College thaU be claG^lfied iji the academic 
rAnk of Adjunct profeasor^ adji^ct ascoclate profen'-or^ 
adjunct aiilatant profeBRor, or lecturer. 

article: VIII 

WORK OF TKK FACULTY 

1, The faculty shall tea.-^h crrdll houre, except 
that teiaporary full-time meabers of the InatrurMonal ataff, 
part-tljs« nembern of th^ Instruct lonal staff, anJ acadralc 

officers nay trach credit hourc Bub.^ect to t)\r ;ravlG!n-.» '^f 
flections 2, 3 and U of this Article r<*«ipec t i v r ly . 

2. (a) Th*? Prealdrnt My a; ;olMt trmporary f^Il- 
time Mfflbers of the instructional staff on an arjiual basis. 
Temporary full-tiiae lafmbers of tMb Instructiona] staff sr^il 
not be r«*appol nt**d . 

(b) Fxcept in unusual clrcumG cnncf^F , teaiporary 
full-tine aem^ers of the instructional staff appointed by 
the PresKlent shall be reco nm ended as acadealcally qualified 
by the academic df.partoent ir wtUc*i th*'y are to Berve. Where 
unusual circumstances eziat» the Presl'ient may appoint tem- 
porary full~tlj»e m^ifibers of the Instructional staff not recora- 
nended a& academically qualified by the academic dcpartnent 
after conaultation with and ravicw by the Faculty Peraonnel CofSBitt«< 



(c) An teaporary fall-tlnc ©c.Tibere of the 
InstniCtloHAl staff ahall br Assigned to An a'-ad<?mic depart- 



3. (a) Th« President loay appoint part-tLiae 
membera of the Instr uctloruH staff for a term of one aemeit«r. 
Part-'tlia* weoebera of the inatructlonal staff oay be reappolntad 
on A actneater to seceater bails. 

(b) Except In unusual clrcamAtances, part-ttma 
membera of the Vnst ruct ional staff appointed or reappoU^ted 

by the Prealdent srwkll be recomttended as Academically qual if lad 
by the acader.ilc dej^rtai^at In wMcm t-cy arc to i^erv**. y-nere 
unusual clrcuaatanccs exist, the President may appoint or 
reappoint part-tljae vembera of the Instructional staff not 
reccwended aa academically qualified by tha acAdesilc depart- 
»ent after consuUation ^ith and revlei# by the Faculty Personnel 
Comttee. 

(c) me number of credit hours tau^t by part- 
time nembers of the^JU*it ruct lonal staf/ in any academic depart- 
ment s^all be determined by the Academic Dean, after consultation 
with and review by the academic department. 

(d) All part-time members of the inat ructlonal 
staff ahall be aoelftaed to an a^adenLlc department. 

^ Academic officers aaay teuch one course « 
aeMat«ir In the department in which they hold academic ranX 
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IT th«7 are oth«rvi«« qualified to teach that courte. 



APTICLE IX 
FACUI*TY APPOIWTMEFfrS 

1. Vh«re the appointment of a faculty ir^mber haa 
b€^n author iia<3 by the Pr^aiflent , recommend at ions concernlni^ 
the appointment of the faculty member, including acitdendc rank 
and aalary^ ahall be Mde by the Academic Dean to the ?r«ald«nt 
after consultation with the acade<Lic depai-tment in which the 
faculty Mtabar la to aenre. 

2. Prior to the aearch for appllcanta for a faculty 
position^ the Acadeaic Dean shall determine the qualifications 
and background requlrM*nta of applicants after conaultevtion 
with th« academic departnent in which vhe faculty member la to 
aarve« 

3. The prijaaxy raaponslbllity for identifying and 
irraluating applicants Tc^r a faculty position shall reat with 
the academic departrent in whicb the faculty member la to aerve, 

A faculty member appointed by the President ahall 
be reconsmded as acadeaically qualified ty the academic depart* 
SMTit In which the faculty nenber is to senre except In unusual 
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clrCbmetftncs , vhr^rr unuBuAl c Ireunot ^rrea Gxi.t^ the Pr#*id«nt 
If 

may appoint a faculty ©pmbrr n3t rccononended as academically 
cjuallfled by t^e academic department after consultation with 
and review by the Faculty Personnel Coonlttee, 

B* Condltlona and Tenna of Faculty AppolrUaents 

1. Except In unusual circumstances, all appolntmenta 
shall be eff«fctlve the beginning; of the academic year or the 
beginning of the second semester. 

2. All appointments shall t" for one (1) academic 
year If they ar* effective the berjjinlng of the academic year 
or for tne reaalnder of tlie aoadecilc year In which they are 

3. Upon his appolntiaent, a faculty member shall 
receive a irritten copy of the terms of his appointment Including 
a copy of this Agreement and the then current Faculty Handbook. 
He shall receive a written copy^of any subsequent modlf Icatlon 
of the terms of^hls appolntiDent . 

C. Criteria for Faculty A^pointnents In An ACBdealc Rank 

1, Appointment in the academic rank of Instructor 
shall require a master's degree. 
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2. Appointment It ftny academic rank other than 
Instractor shall r.ormally require an eamecl doctorate. However, 
whea th€ position to be filled requires professional competencies 
which arc neither requVred for nor detaonatrated by the earned 
doctorate, evidence that the candidate posSessea theve coApatencies 
to a hl^h degree «haXl be accepted in place of the earned doctoral*. 

ARTICLE X 

FACULTY REAPPOINTMENTS AND PBOMOTIOIC 
A, Procedureii 

1. Between jiavember i and Nr>vf-Thf»r 30 of fach 
acadenic jaar, each academic department ehall evaluate: 

(I) nonterared faculty membcra in the 
department for the purpoie of reconwjendlng reappointment or 
non-rcappolntDent except those nontenured faculty membcra 

in their second year of teaching at the College who shall b« 
evaluated bet^^^en September 13 and September 3O; and 

(II) faculty members in the departiacnt 
who inform the chairman of the department In writing by 
September 15 that they wish to be conaldared for promotion 
for the purpoae of recon&ending promotion or no promotion. 

2. A faculty member ahall be informed by hia 
dapartMnt chairman of the recoaaiandation of the department 
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in his cas.-.. ThP dep^irtn^^nt cnalr^r^n s^aU lnfor:r t ftc^ty 
member of the reasons for the department - s recorr^endat ion If 
th« faculty a,em^er requests a Rtatenent of rearons. A bitten 
request 6^^all be answered in writing, 

3. The departoent chairnan shall c^nd each 
departmental rcco««endat Ion. a statement of reasons in support 
of the recor»endatlon. and all evaluation n«.terlal relating to 
the recotMiendatlon to the Academic Dean no later than 
December 15, except th.t the., documenti, If they coneem 
the re.ppolntm*nt or non-reappotntment of nontenured faculty 

m„.r.. ... sc.und .v*«r ol teacnin^ at the College. Eh*ll 

be aent to the Academic Dean no later than October I5. 

^l*. (a) In caaea where a departmental rccoamendation 
ConcenK promotion, the Academic Dean may request letters of 
evaluation from faculty membere outside of the department. 

(b) A faculty nenber shall hsve the right to 
read these letters of evaluation after th'.y are submitted 
to the Acadenlc Dean and these lett^^ra then ehall, be placed 
In the faculty member's Performance Pile. 

5. The Faculty Personnel CoBSLlttee shall review 
the recommendations of each department batween January 5 .nd 
February 5, except that recomendstlon. concerriln^ the reappoint- 
went or non-reappomtiwnt of nontenured faculty aenbers in their 
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•tcond yenr of t^achlnii ml tn** Coll^.f^^ o>iall reviewed 
between ricivrniber 1 and rTov**nb<?r 1%, 

t. A facv^lt.y oeaber snAll be Uiforired by thr 
AcAdCDic I>«n of th^ r^cawR^ndatlon of the Kacalty Ff^rsonncl 
Canrnltte^ in his CA»e. If the rcconLTjeadatlon of the Faculty 
P«r«orviel CoKnmlttea 1» different froa the recommendation 
of th« department, the Acatlealc Dean shall Inform tha 
faculty member of the reasons for the CcxBolttee ' s recoDiaendat ion 
If the faculty member requests a statement of reasons, A 
irrltten reqkiest s^nll be answered In writing. 

7. Trie Aca(!e;aic D^-ar. sen^ e«ch recomDendat ion 

of tr>e Faculty perfionjltl Convnittee, a statement of reasons 
In aupport of tne recoaaandat ion ^ and all evaluation laaterl^ 
relating to the recoma^ndft t J on to the President no later than 
February 5, except that reconmendatlons cofvceminft the reappoint- 
ment or non-reeppolntnent of nontenared faculty m^nbers in 
tWelr second year of tearhlng at the College sha^l be sent to 
the President no liter than November l6. 

fl. If the President accepts the recoaasendatlon 
of the Faculty Personnel Coaalttee, he shall Inform the 
Academic Dean of his decision. The AcailAmic Dean shall notify 
the Feculty Personnel Cooalttee and the faculty sveaber of 
the President's declaion in writing. 
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9, (ft) Kxc-pt 66 ot^vrwlsp prov^li^i In Article X ^VIII 
(Peductlon of Faculty), if the Prt-sldent rej^^cts a recorir.ericlatlori 
of th« FACulty tcrr.onTi^l Cormlttre, he sV.all infDrra the Acadealc 
r>earT of nls doclsloa and of thp reasons for his decision In 
wrltiiv.. The Presldrnt shall return all (^valuation Mterlals 
relating to the rccorxrnendat Ion to the Acaderaic Dean. The 
Acadcffllc Dean shall Inform the faculty nenber of the PreGli-^nt • • 
declfilon In writln^^. 

(b) W!tnln fifteen (ll ) worklnj^ d^;, s of receipt 
of th*? rr'"Blient'6 decision and ^tatenent of roasor.B, the 
Arademlr Dean er.all reconvene the Faculty Personnel Coniimlttee 
and the Cotrjnlttef shall reconsider Its reconnendaMon in ll*;ht 
of the president'! reaaona. Thf^ Academic Dean shall Inform 
the faculty member of the recommendation on reconsideration 
of th€ Committee, If the recomnendatlon on reconsideration 
of the Conunlttce Is dlfffsrent from the initial recommendation 
of the Conmltteo, the Academic Dean shall inform the faculty 
member of the reasons for the Coiamlttee * a recoomcndation on 
reconsideration If the faculty member requests a statement 
of reasons. A written request shall be answered in writing. 

(c} The Academic Dean shall send the rccomaendatlon 
on reconflideration of the Faculty Personnel Comnlttee, a 
• tata»«nt of reasons In aupport of the reconmendation, ar.d 
all evaluation Mterials relating to the recommendation to 
th« President. 
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(d) After rtvl^wlng the r«c onwf'ndat Ion on 
recon»l«3€r»tlon of Faculty Personnel Committee and 
t^.^ ttatement of re^ioni, the Prdftldcnt Bhali Inform the 
Academic Dean of his final declilon and rf the rea^ona for 
hli final dectilon In writing within fifteen (1^) working 

dayi of receipt of the Conmittee * a rec omroendatl on on reconaidar^ 
ation and atatenent of rea&ona. The Academic Dean shall show 
the»e dDCuii»enti» to tha Faculty Pernorui^l Coiamittee. The 
Acadeiaic Dean 6hall infom the faculty member proaiptly of 
the President's final decision in writing. The Academic Dean 
ahall infom the faculty me^ibirr of tha reaaona for the President' 
final decision if the faculty ii>ember requeats a statement of 
reasons. A written request shall be answered in writing. 

(e) The final declaion of the President 
ahall be firial and binding and shall not be subject to the 
prcFTlaions of Article XXXII (Grievance and Arbitration) of 
thla Agreement . 

10* To the extent posiible^ theae procedurea 
ahall be followed with respect to the first reappointnant 
or the non-reappointment of a faculty member appointed after 
September I . 

11. To tht; extent possible^ theae procedurea 
ahall be followed with reapect to the reappointaant or 
non-reappolntment and/or promotion of a faculty member during 
the 197^-73 acadfrfld.c year, vnara it ia not posaibla to 
follow theae proceduvvs, aXtematire prooa<lur«a« conaiatent 
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with the Intent of these provisions, shall b« A^r^rd to by 
XM College •i^<l the Chapter. 

B. Wotice of President's Pfyclslon Not to Rea ppoint 

1. A faculty raeiaber in his first year of 
ta*chln« at the college shall ba Informed promptly but 

no later than March 15 of the initial decision of the President 
not to reappoint him. 

2. A faculty membtr in his second year of 
teaching at tha Collega shall ba Infomed by Daceebtr 1$ 

of the initial decision of the President not to reappoint 
him* 

3. { • ) A faculty wamber In his third or 
subsequent year of teaching at the College shall be informed 
prottptly but no later than March 15 Of the Initial decision 
of the president not to reappoint him. 

(b) A faculty member given timely notice 
pursuant to Part B, Section 3(s) of this Article shall be 
grmntad a terminal reappointMnt by the College for the 
succeeding academic year if the President's final decision 
Is not to reappoint him. 



- 15 - 



ERLC 



. . 21 



AKTICIX XI 
raOFTSSIOriAL EVALUATION 



A • criteria for Heftppolnt ment &jid Fromotion 



1* The criteria for reappointment in the 

Ai^ademic rmrik of Instructor or promotion to the ecadenic rank 
of aaalBtut professor are: 



(1) cSemonstratecJ excellence In 
teachin^^ and related atudent 
contacts; and 

11^ progress towards thv^ 
octorate. If not yrt atttlned, 
or other evidence of the faculty 
menber^e advancement In his 
field* (criterion for reappoint- 
ment only); 

(ill) the earned doctorate, 
except that the doctorate may 
be waived for a faculty member 
who can ahow evidence of out- 
standings attainnents within 
his field or who has attained 
the usual terminal degree in 
his field and this degree is 
not the earned doctorate, 
(criterion for promotion only)* 

(b) Ho faculty member ahaJLl remain in the 

academic rank of Instructor for more than six (6) years. 



2* (a) The criteria for raappointmant in tna 
academic rank of aaalatant professor or promtion to the 
aca4l«Ble rank of associate profassor ara: 
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(1) Demonstration of a capacity for continual 
ftrowth clovp» lt)pr>^nt , a!) Indlcftted In the following 

arsaa : 

(a) Teaching exceiiencfr-'-as shown In: 

effcrtr, to loprovt? m^tncxSa and contanti 
of established course a; 

creation of nei» courses and oethads. 
In ilne with devrclopntnts wltnin 
tne dlBclpllne ; 

student responses, as evidenced in 
formal evaluatlona and inforna.! 
reactions ; 

peer Judga>enta of teaching performance 
and professional conduct. 



(b) Profetslonal developioent-^aa ahoiin In: 

publications or public perf orDancea ; 
or exJiiblts; 

unpublished rvaearch; 

membership and participation in 
professional orgaoiiation; 

peer Judgnenta of coaip«tenca 

wltnin th« field. 



(c) College co«wuaity life— as stem tn; 

coMltt«te work; 

work within the departsaent; 

lofOTwal Involvement in student 
aod faculty affairs. 
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{<\) Coccaunlty «ctlvltlc»-*ft8 shcnm Ini 

cozniunlty Bcrvlces Involvln^^ th« 
faculty member*! discipline; 

participation in College extension 
pro^;rac9; 

f,encral comunlty Bcrviccs. 



(il) four (U) years of teaching in 
the ranX of aotlstant professor at 
the College, except that in ca.tefi 
of prior service at another inatitution 
of higher education or in cases of 
special Derit, the faculty member 
may be promoted more rapidly (criterion 
for proraotlon only), 

(b) The facxUty: member is not expected 
to be e?i^jaily active in all of the areas stated In Part A, 
&#ctian 2(a)(i) of this Articl«/.yet, each area will be 
conaidtrad for evidence of his continual grotrth and developaant* 



3* (») The criteria for reappointment in the 
acadeaic rank of lasociate professor and professor or 
pronotion to the academic rank of profesaor are; 



(1) Demonstration of leadership quaJltles, 
aa indicated in the follotfing areas: 

(a) Leadership in hia diacipline-^a aham in: 

aignificant publications or outstanding 
performances, or exhibits; 

algnificant unpublished reaearch; 

office* held in profeeaioneKl organisation; 
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t»per& read to prof ciBlonal orftanli%tioa« ; 

pfrr Juvl^DPnlB of hi« contrlbutloai to 
the aisclpllnc. 



(b) Lc.-id^^rnhlp in th« College coewunlty-* 
ehOTfn In: 

rlialmsnshlp of coirrjltt^^t ; 

dcpartnient chalrroanrhlp; 

contributions to tr>^ development 
of hl« depertiDent in general i 

contrlbutlont to tne development 
of tl^e Collcec In ce-'^eral; 

paar Judf^nti of hla ef f ectlveneaa 

In the Collcc;e cotnaunlty. 



{ c ) Comunlt y If •der»hlp--«s ahown In : 

direction of cocuitunlty aervicea Involving 
nifi discipline; 

recponfilbUltlea and offices in comnrunlty 
and nAtlorial organlxations aarvin^ the 

public ; 

general public recof^nitlon and acclaim. 



(11) five (5/ years of teaching in the 
rank of associate professor at the Colleg*^ 
except that in cases of prior service at 
another institution of hlgner education 
or In cases of special x»erlt, the fa;ulty 
netaber nay be promoted nore rapidly 
(criterion for pronotion only). 

(b) The criterion of leadership requires 

that the faculty prmber has not only denonstrated hia 

com;>«tanca aa a taachar and acholax but that hi nas ahoim 
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an ability to uta initiative In guiding and dtv©lop.j^ »#o^k 

in tha arema atattd in Part A, Section 3(*)(1) of thlB Artlci*. 

(c) Tha faculty nambar is not exp«ct»d to 
ba equally active in all of the areaa ptated in Part A, Section 
3(a)(1) of tMa Article; yet ^mch a.ea will be cwsidered for 
mrtAmncm of continual growth and dcvelopnent. 

4. (a) In daterminlng whether or not to r^commmtid 
a faculty Kewbar for raappolntncnt and/or prcaaotion, the 
acada«lc daparlMnt In which the faculty member terree and 
tha Faculty paraonnal CoMittta enall consider only tha 
criteria stated In Part A of this Article. 

(b) Eaoeept aa otherwiae provided in Article 
ZXII (FaductlQci of faculty ) of this Agraemnt> in Mklng 
hia decision aa to «^th*r to raappolnt and/or to prowte 
a faculty m&^mr, tha Praaldant ah^l^ eonaidar only tha 
eritarla statad In f^rt A of thia Article. 

B- Materlala of gyaluatlop 

written VT^oAtiofi Materials shall conalet only 
of tba followlAc: 

1. ra«aXta of faculty opinion quaitSonnalraa 

which Shall ba In tha fom of a auMary written by tha chairman 
of tha departamt Ui i*lch a faculty Msbar to be ava^luatad 
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••nr«» or thm chftlrrjan'L designee, who shall be a faculty 
■Mtf>er In trie department. 



(I) The faculty rplnlon queetlonnalre | 
•hall be designed by tnt faculty to 

measure a laeulty member'* profesrlooal 
canpetence and shall be adninistered 
annually during the last two Kceks In 
October. 

(II) The faculty opinion questionnaire 
•hall be conpletcd for each nontenured 
faculty nember to be evaluated that 
academic year and for tenured faculty 
Mmber^ who requeat that they be 
considered for proitiotlon, pureuoait 

to Article X, Part A, Section 1(11) 
of this Aareament, by the faculty 
menbtr hloself and ail faculty uenbers 
In hl^ department , 

(ill) The auocaary of faculty opinion 
queitlonnalres shall be of questionnaires 
administered during the October Imeedlately 
preceding the evaluation* 

(Iv) The suwnary shall be placed In 

the faculty member's Perforaarx^ File 

at leas^ ten (10) daye isrlor to the 

date of his evaluation Vy the Personnel 

Cossnlttce. At the req\*8t of the 

faculty member, the Acaietilc Dean 

•hall review the suasftAry for accuracy 

and If he dec Idea that tihe>\iEnary la 

Inaccurate, the Academic Dean shsill 

so etate In writing and place this 

statement In the faculty Dember • 

perforsumce File* p v 



2. The reaults of student opinion questionnaires 
which shall be in the form of a sustaary written by the chalrmai^ 
of the department In which a faculty aMber to be evaluated 
•errea or the chairman's designee, who shall be a faculty 
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Miter in th# d«p«rtnrnt* 



(1) The student opinion qucstionnalr* 
Bhall be dealf;n«d by the faculty to 
laeiicure a faculty member's competenca 
as a teacher In the oplnton of hla 
atudenta and shall be administered 
each semester durln.'; a rer^ular class 
pe lod of each CQurtje taar;ht by the 
faculty oeniber. Luring the first 
•ezae$tar^ the student opinion ques- 
tionnaire shall be adnlnlstered 
by the Office of the Academic Dean 
r durlnf^ the lact two weeks in October, 

^>^J^ (ii) The student opinion questionnaire^ 
shall be completed for «ach faculty 
meaber by his students and a copy of 

tlwiMlM «hall be fll%d Kith the 

Office of the Academic Dean. 

(lil^ Tr>e aumaary of student opinion 
questionnaires shall b« of quest lonnalr«r. 
administered during the semester ioDtdimteXx 
preceding the semester during nhich the 
evaluation occurs* 

(iv) The suBfoary a*id m copy of the 
results of the completed queitionnairsa 
shall be placed in the facxjaty member "a 
performance File at least ten (10) daya 
prior to tfie date of his evaluation by 
*he Personnel Cocwaittee, 



3> Clmasrooft obserratlon reports, 

(1) I The classroom observation report 
Shall be designed by the faculty to 
measure a faculty member's teaching 
eoapetence in the opinion of his 
colleaglkes and shall be administered 
annually during the last two weKs 
of October In a re^^ular cl^as period 
in a ecKirsa selected by the faculty 
mambar who shall hava at laast forty-- 
eight (46) hpura notica before tba 
obserratlon* 
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(11) Thiff classroom observation report 
shall b« completed for each nontcnured 
faculty member to be evaluated that 
Academic year And for tenured faculty 
members who req^iest that they be 
conaldered for promotion, pursuant 
to Article X, Fart A, Section l(B)(il) 
of this Agreement, by the chairmn 
of the department In which a faculty 
Mmber to evalauted serves or the 
chalnoan*s designee, w^o shall be a 
faculty Bicab^r In the df part^wsnt, 
aind another member of the department 
if requeettd by the faculty member. 

(ill) The claasroom observation 
report shall be placed In the faculty 
metier' a perTonaance File at least 
ten (10) daya prior \o the date of 
his rraluation by the personnel 
COBMittee . 



4. Faculty opiJilon questionnaires In those 
caaes vher« the Academic Dean has detemined trjit the 
dapartMnt chairman's aumsiary i» inaccurate- 

5. Departmant^s, Faculty Nraonnel Cowmittee's, 
and praaidcnt*a re€o»#ndatlofi and statement of reaaona. 



6. The faculty sie^>er»s Perfonaance Flla. 



C. To the ertent possible, the prairialona of this Article 
shall be followed In the academic year 197^-75* Where it 
la not poaaible to follow the prcnrlaiooa of this Article^ 
alternatiTe prtyrialona, coasiatent with the intent of these 
provialona^ ahall b« agreed to by the College and the Cbapte 
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ARTICLE XII 
FACULTY PERFORMAUCE PIUE 



1. A F«rformnc« File sh&ll be Mlntaln«cl for 
Mch faculty MBb«r In th« Office of the Ac&dealc Dean. Ir« 
«441tloo to th« WrforBMLACt File, the College ihAll continue 
to mlAtAlii « peraonntl File. 

2. The Colles* my pl*c« in a faculty neoib^r** 
p«rforMnce File Mteriale relating to the faculty member »• 
tMchlng perfonance and professional developnent . A faculty 
mrnmX] ■ r may place in hie Perfomunce File materials relating 
to hla teaching performance and professional development. 

3. A faculty member shall have the right to reriew 
any material placed in his Performance File. A faciaty member 
shall hare the right to attach coomients and/or a rebuttal 
statewnt to material placed in hie Performance File. A 
faculty member shall have the right to have material placed 

iB hla performnce File reproduced at his expense by hlmaeXt 
or by the College^ at the College's discretion* 

4. mterlal compiled by the College prior to 
Hejyte^r 1, 197* relating to a faculty member's teaching 
performnce and professional development may be included in 
the fmculty member's performance File at th^ discretion of 
tbe College. 

# 
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AKTICLE XIII 
TEITJHZ 



1. After at leaat three (3) yearo of full- 
time teaching at the College an(5 a total of six (6) years 
of fuia-tlm« teac.ilng In higher education, a faculty nambar 
who naa t>«en reappointed, other than a terminal reappolntiDent, 
for a aeventh ya*r or who, during the term of thla Agreeaant^ 
la reAppointad, other than a termtnel reappointment, for 
a aeventh year hea tenure or ahalX have tenure at t le end 
of that year. 

r". (a) The Faculty Personnel Conmittce raay 
recomaend reappolntiaent with tenure earlier than la provided 
In section 1 of thla Artlcla In caaea of gpeclal merit which 
ahell Include but la not United to caaci where the faculty 
aeaber haa taught full'tlae at another Uiatltutlon of higher 
education for a per! ^ of at leaat four [U) yeera and hia 
total number of years of full-tliie teaching ia »lx (6) or 
more. 

(b) A reco«BBiendatlon for reappointment with 
tenure purauant to Section 2(e) of thla Article thall be in 
the aole dlacretlon of the Faculty Peraonnel coeimlttee except 
that reeppolntMnt trlth tenure mat be recoeBended by the 
departMnt In which the faculty Miber aerrea. 



(c) In iictlng upon * r<*cornner\4Atlon of the 
Faculty Personnel Committee for reappointment with tenure 
pursuAnt to Section 2(a) of this Article, the President and 
tha Board snail sdher* to the r€quir€inent of Article X, 
(Faculty RaappotntBient* and Promotlon») of this Agreement 
ax>d Artlcla Xi ( ProfesBional Evaluation) of this Agreemant* 

3. A tenured faculty member shall have continuous 
raappolnttaant^ unlaas ha resigns or retires, is terainatad 
purauant to Article XTTIH Reduction of Faculty) of thle 
A^rean«nt, or la diacharged pursuant to Article XI7 (Faculty 
Dlaclpllna) of thia Agrtremr it* 

ARTICLE XTV 
FACULTT DISC IPt IKE 

A. Bsslt 

A faculty mambar may be dlscharcad (as diatingulahad 
fron not reappointed) or suspended only for the folloirlng 
raaaona: 

(i) serious professional misconduct; 

(li) Incompetence; or 

(lil) p'lyalcal or aaotloral Inability, 
which is not temporary, to parfon his 
academic duties. 
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B. Pr'>c'»dar'»s 



1, If tho deternines that the cilGinlssal 
or Buspenslon of a faculty member mny bff warranted, the 
matter ti^all b** discussed iaforruilly in ft private conference 
bettr^e- the President or his designee and the faculty meober 
and another faculty meitber, if the faculty oeaber wiahea, 
who a.^all be selected by the faculty member. 

2. Ib) If the matter 1a not disposed of by mutual 
agreement as a result of the private conference, the President 
shall requcttl tne Faculty Affairs Cocarlttee to conduct an Informal 
Inquiry into the aatter* 

(b) The Faculty Affairs Comnlttee shall attempt 
to diapoRe of the uiatter b> effecting an agreao^nt between the 
President or his deslgaee and the faculty member, if no agr^ewnt * 
can be reached, the Faculty Affairs Ccmalttec shall irvforta tht 
President of Its reconraendatlon as to whethar forMi proceediiiga 
shr^uld be instituted. 

3- (a) If, after receipt of the reconcnendat Ion of 
the Faculty Affairs Cortnlttee, the Prcald-^nt decide. o 
institute formal proceedings agslnat the faculty m-aber, he 
shall send the faculty oember a statement of the charges against 
hl« and a statement of the discipline he seeks to Impose. 

(b) Within ten (10) days of receipt of th«? 
Btatojfcents, the faculty weaber My r«qu«st a hearing on 
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th« chArg«t before th« Faculty Hf^^rlrv? Commit toe. Thi» 
request shmXI be made In wrltlrv, »nd a copy shall be gent 
to the Fretident and to the President of the Chapter. 

(c) If the faculty m^nber requests a nearln^ 
bafor* tha Tsculty Hearing Coomittee, his request ithall b« 
granted and th« Faculty Hearing ComiLltte* ehall hear the 
charges in accordance «lth the provisions of Part B, Section 
4 Of this Article. 

(<5) If a Tscult> member Is suspended pending 
final action by the Faculty Hearing Coiaalttee, he shall 
continue to be paid* 

(e) 1^ the fscuiTy tDPrnoer does not request a 
hearing before the Faculty Hesrln« Committee within ten 
(10) days of receipt of the President's statements but 
In a letter to tha Faculty Hearing Committee denies the 
charges against hisi or asserts that the charges do not 
support a "Just cause", the Faculty Hearing Cossnlttee shall 
rv'aluate all available evidence and shall make its decision 
on the basis of evidence in the record. 

4. {•) Not earlier than thirty (30) days but 
not later tr*an sixty (60) days sfter receipt of the faculty 
BieiBber*s request for a hear ng, the Committee ahall conduct 
the hearing and shall render its decision unless the Comittea 
decides to artend the period during which it shall conduct 
the hearing. This extension shall not exceed sixty (6o) daya. 
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BEST COPY AVAILABLE 



The iBBK^Jlately precccdinf, two s^nt.cnct»5 ftrr nubjcct to 
the proviso that, during the Burner months, the Connittee 
can convene. 

(b) The Comaittee shall establish rules 
and regulations for the conduct of the hearin|5 confomlng 
to thoae itated In paragraphs 5 and 6 of *hc Procedural 
Recoomendations Section of the 19^ AAUP Statement on Procedural 
Staxidards in Faculty Dismiaaal Proceedln<;a . 

5. (a) The Faculty Hearing Cocaiittea ihall atnd 
its decision and the reasons for its decision to the facollj 
aesaber c concerned end to the Preald^nt. 

(b) Within twenty (20) days of receipt 
of the decision of the Faculty Hearing Conmittee, the 
President shall Infona the Commlttel of his decision in 
writing. If the President rejects th« decision of the 
Comialttee, he shall Inform the Comolttee of the reasona for 
hla decision in writing* The President shall also laform 
the faculty member concerned of his decision in writing* If 
the President rejects the decision of the Consslttee he shall 
Inform the faculty Mmber of the reasona for his decision if 
the faculty member requests a statement of reasons. A ifritten 
requeat shall be answered in trriting* 

(c) Vithin twenty (20) days of receipt of 
the president's decision, if the president rejects the 
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decision of the PAcalcy Hearing Committee, and statement 
of reason*, th^s con^ilttec shall reconsider Its declBlon in 
light of the president's reasons. Tha Comaitteo shall Inform 
tha faculty member concerned of Its decision or reconsideration, 
Tha Cooiftlttea shall inform the faculty member of the reason 
for the Committee's decision on reconsideration If the faculty 
memlber requests a statement of reasons. A written request 
shall ba answered in writing. 

(d) The Coimittee shall send Its decision 
on reconsideration and a statement of reasons In support 
of its decision to the rrcslUcr^t. ^ 

(e) After reviewing the decision on reconsideration 
Of tha Faculty Hearing Committee and the statement of reasons, 

the President shall Inform the Conanlttea of his final decision 
and of the reasons for his flnaj decision in writing. Tha 
President st^ll also Inform the faculty member concerned of 
his final decision in writing- The President shall inform 
the faculty of the reasons for his decision if the faculty 
■amber requests a statement of reaaons* A written request 
shall be anawered In writing, 

(f) The decision of the President shall 

be final and binding, and shall not be subject to the provisions 
Of Article XXXII {Grievance and Arbitration) - 

C* Pismlsssl Salary or Notice 

Unless the faculty member la dismis^ied for conduct 
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Which involve, moral t uff 1 . '-f'*!! / - ' 1 -Mary or 
notice of cll»niiB»«i i- ai-^:ui .-^in-c- , ^. . J . . . w -^-^j- 

(or tr.rf- rrorit;:!. prior to M.*^ oxplratlan) 
of I'lf* firsl y*»ar of prolmt 1 onir>' Efrvlc«r; 

(U) at • ast 6lx (6) rnonths if thff 

of thff seconrt v^ar (or ftftpr nine 
montbG but prior to rlp^Dtf-fn nonths) 
of probationary' eiervlce ; 

(111) at least one yetkX , if t h« 
decision Is rearhrd after elfl;htecn 
»>oatnft of probat ioaary service gr 



FACu:>TY KLSIGRATIOrir-) 

1. A faculty m*'mber My teralrjM^^ nls appointment 

or reappolntttent effective the end of the academic year, pr-rvided 
that be glvr« notice In writing, at the eftrllent po«»ibl« oppor- 
tunlty, but not later t^^n Hay Int or thirty C^O; daya after 
receJvlTVi notification of the terra* of nls reapoointrw»nt for 
the coming academic y^ar, wtiicnever occurs .a r. 

2. A fac ulty Dieab*^ may properly reqa^.&t a waivrr 

of the notice r«qulT^»ent ataf-d In Section (1) of this Article 
In case of bArtJanlp or Ixi a altuatlon wh*re he would othen#li;e 
be denied eubfctaj-it Iftl prof e lalonml advaj>ce»^nt or other 
opportunity . 
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ARTICI^ jCWl 
pOVra^S AKD OiGANIZATlON OF TjuC FACULTY 

1, (^) The faculty mhkll r^ve- prltaary rr Bponalblllty 
for declftlort In th« •rrat of stucicnti* anmlBBlona requl rements , 
currlrulua, •ub.^ect ■*ttf>r and m^trxxlB of Infltructlon, res^arcn, 
aM thOi« •»r>«cti of studf^nt life ^-hlch reiat<i to the acadrmlc 

(t^) With respect tri df^cleions In the ftr«aB of 
•tu<i«nti' »imtB5loa» r*qul rtfinent 3 , curriculum, subject matter 
and »eth,'>4t of Instruction, ref^e^rc.r>, and tr^nse ftby'0< t« of 
itudent )ir« Which relate to the academic. proceoB, tha power 
of rr-iew or of final declolon wrilch reata with the collcfra 
ahould be ejtarclaad adversely only In exceptional c Ircunatancaa . 
Wh*r« the Coilef^e reject! a decision of the faculty In thoaa 
ar««*> the pre&ldent ahAll notify tht faculty In writing, of 
Xhm daemon and shall atate the reasons for the dpclelon, 

(c) Wltnln thirty (^0) days of rerclpt of 4 
cowflvinlcatlon described In Part A, Section 1(b) of this 
Article, tha faculty wAy request the president or the Board 
to nK:on*lder an Initial adverse daclalo^ and may transmit 
to th# prsaldent or to th« Board Us vlaws on tM matter undar 
CODS Ida rati on. 
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the rr<'Hl^l''nt r\An rrcomlt^er tr.e inlllAl ft.lvortiO -ioclblon 
and fi^.ftll inform faculty oT Kb cJecloion on recono 1:1^^ ration 

In wrltir*^ wtth.ln i^hlrty (30) 'Iftye of receipt ol faculty'* 
requeBt for review. 

?. ThA faculty flr>al 1 ©Gtibllsii tr.o requl rt'ps»*nt e 
for deftre«!»8 offertM in coura^, detrmlne wtjcn ire rcc;ulr*wnt» 
havt bifn mtt^ tn^^ rccDimnd to th« Krtildtnt, taJ tht BoarO 
th*t depjreea be p;rtinted, sjbject only to applicibl* ftdiral, 
stftte^ or iocil Iaw, 

3 . 'i'h* f AC ulty :ar\y a<lvlB« the i'rv eldrnt on any 
matter affectlrv; thf* w«?ll-beijig of th€ CoH^k^. 

U. Th« faculty oay <lal«iiat« thoj« of Ita powera 
It deems deairable to the Faculty Council in a manner conalfctent 
with the orr.anlzatior^il »tractur« deicrlbed in Part D> Section 
2 of thla ArtlclP. 

B. G r^anl Rat i'^n 

1. (a) Tnere ariall be general meetLn^'s of th<^ 
faculty at regular intcr/ali darin^^ the academic year. Spi?cial 
meetin^B of the faculty Ehall bf called by the President or 
hie deai^net; on aia own Initiative or at the request of the 
Faculty Council. The pr^iident or hlc deei^nce a^all chair 
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th««c »*6tln^i. Ail •Cftdemic officers and other ^ officio 
faculty neaibcri shall have the right to pftrtlclpalr In th«t© 
Metln^t. Academic officers and temporary full-tlcoe membera 
of tha Inatructlonal ataff ahall ^vave the rl^ht to vote. 

(b) The Faculty Council ahall eatabllah the 
rulaa by «fi^ch »*-«tlJ^a of the faculty a^all be governed. 

2. Excapt aa othervlae provided in this Agreement 
and Ln thla Artlcia and tubjcct to the following exceptlona, 
tha current orftanltatlon of the faculty aa aat forth In tha 

Fuulty Ktndbsek ihtll rifitln ifi iffiet dufln< ihi durit^lan 

of thla AgrerMnt, unleas chanp.^d by mutual wrlttm conaant 
qf tha Faculty Council and the College: 

(I) Thara alkali be •eetlnga of the 
Faculty Council at re^^ular Intervala during the acade»»lc 
yaar. Epaclal m^etljnfia of the Faculty Council ahall be 
called by the prealdent or hla deal^ae on hla own Inltlatlva 

or on irrltten petition of four (4) menbers of the Faculty Council. 
Tha Fr«aldent or the Acadeaic Dean, or In their abaanca an 
acadealc officer designated by the Prcaldent or the Acadealc 
Dean^ ahall chair these meetln^^a. 

(II) Ex offi cio mewbara of tt>c Faculty 
Cjunctl and of facility comaltteea ^^aii not have tha rl^ht 
to vote . 

(III) The Faculty Council ahall aatabliah 
the rule* by which Ita »eatln£a and thoaa of faculty coMlttaaa 
ahJLll be conducted. 
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(Iv) M'-nbera of t ho F*'.ulty P^-Miorv^'i 
Coiamlttee Kh&ll no'., at tr.e eaaft tisne , Bfrve fti aral^ers 

Of tne Faculty Ccmcll. 

(v) After »erv'lce on the Faculty Pers'^'^nel 
Coimltt**. a fax:ulty member shall be eligible for election 
to the Faculty Council. 

3. (a) There le hereby ectabltc^ied a raculty 

peraonnel Conmlttec . 

(b) The menbersi^lp of this Coan'-tec ■^all be 
five {5) tenured faculty nemherB, the Academic Dean, who 
•hall MTve •« chairman of the Committee but shall not vote, 
and one iddltloruQ academic officer appointed hy t-.e r-rt.Bl^ent 

who also shall not vote. 

(c) The faculty shall establish the proced-^ei 
by which faculty ineBberB of the Committee Bhrnll be elected 

by the faculty, except that no more than one faculty member 
of the Comnlttee ahall be elected from one academic department 
and the tern of office of faculty members of the Comlttee shall 
be ataegcred bo that after tne Initial eltctlon no more than 
three (3) faculty membera begin their service rt the saoe tlae. 
Except for the Initial election, member, of the Faculty Perioowl 
Conrilttee shall serre a term of three (3) years. 
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(d) Thm FnCulty Pcreonntol Coi»nittc© ehall 
•x«rcit» tho»» <3iutie» Assigned to it in thi« Agreement* 

(e) Except as otherwise provided In thie 
Agr««»ent the Faculty personnel CowBlttee ih^l establish 

its am rulea and mgulatlons for the conduct of its buslneaa. 

ft. (a) Ther« li hereby establlched a Faculty 
Rea^rinc Comlttee. 

(b) rh« neaberahlp of this Coimlttae shall 
ba fWe (5) tenurad faculty Mtnbars and five (5) tenurad 
faculty MBibar alternates . 

(c) Th« faculty shall establish the procedures 
by wnlch Webbers an-l alternate r»einb«rs of thf Conmlttee shall 
be eliicted by the faculty^ except that no »ore t\^AXi one 
nember of the ComttlttM ihaJl be elected fron ona academic 
department and the tens of office of jnembers of the coMlttaa 
shAll be ataggered so that after the Initial electl-^ no skore 
than thrac (3} ipambera begin their service at the aaiae tlaa. 
Kxcept for tha Initial election, weabers of the Faculty Baarln^ 
Cooalttaa ahall servif a term of three (3) ywara, 

(d) The K^culty Hearing Committee shall 
cxarclse thoaa duties asal«7ied to it in thla Agraemant . 

(e) Except as otherwiaa provided In Part B# 
Section 4 of Article XIV (Faculty Dlaclpllna) tha Faculty 
Haarlng CoHlttaa ahall aatabliah it a am rulea and mgulatlona 
for tha conduct of ita bualmaa. 
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1, E;;<cept as othf*rvi6ft providr-d In this ARrecment 
und In sections 2 and of thie Article, the provisions 
entitled Academic r^ena rtrTi/*nt s , Hp ^ ponsibll It ies of 
Chairman , and responsibilities of Other Meratera of the Depart - 
ment In the Faculty Handbook •hall reraain iii effect during 
th« duration of this Agreement unless chan^^ed by mutual written 
conaont of the Faculty Council ^d the College. 

UniebE otherirfii.>e agreed to by faculty meTubers 
m tr*c aeparxmenLj lii u^c i t> i^j^it^ of trits d e? 1 1 r.tt; n t ch»*l be 
by ma^ rlty vote*. 

3, (a) The chairrrwin of each aepartment shall be 
alffcted in a secret balloc by a majority of faculty nenbert 
In the depyartmant except those faculty nemberji not returning 
for the aucceeding academic year, prorvlded howrver that In 
th« event no candidate recelvea a M.lorlty vote on the third 
ballot, the najDsea of thot*' cancll*:iates receiving the tvo 
greatest number of votes shall be sjbititted to the President 
¥ho ahall appoint one of the candidates as department chatrmftn 
or who ahall appoint as department chairman a person not then 
a member of the faculty In accordance with the t,ravl»ionfl 
of Part A, Section 4 of Article IX (Faculty Appointments). 
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(b) A <55p»rtiaent chairman sr.all i&rrvr for 
two y«ar« corea^ncln^ July 1 followlT^ hla election. A 
d«p*rtMnt chftlFDiflun may be r«-«leclrd for one or mort! 
•ddltlonAl tuo y*Ar tcrma. 

(c) Except otherwii*© provided in Section 
3(«) of thl» Article, the chalnmn of each department shall 
ba •lacted from amon^ faculty membmrt^ In the department vho 

hold tha acadettlc ran> of ••sl*t»T\t profe*K-or, associate ^ 
proftsaor, profeisor, 

(d) the election of department chairmen 
shall take place at the regularly scheduled April ineetln^ 
of tha departwnt* The vote shall be by secret ballot and 
the Acadejaic Dean or his de»l^/iee shall prf^side at the 
election. The Academic Bean shall count the ballots and 

ahaXI announce the vote- I 

4. A department chalnsan tn office on the date 

of aarecatlon of this Agrewent, shall senre In that capacity 
until July 1, 1975 1 »«d shall be elUlbl*^ for election as 
a dapartvant chalnMm pursuant to ths pronrlslons of Section 3 
of Ahls Art Icle. 

5. In tha event a departvent chairman doae not 
eottplete his term of office^ a successor shall be elected 

to completa hla tana of office In accor^anca with the relevant 
prvrlalona of Saction 3 of tMs Article* 

/ 
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ARTICLE XVlir 
SAURY AKD FHUrCE BErdFITS 

1. The ttlnJjn.ua academic year lalary of a 
faculty laember employ#<3l by the ColX#ge ihaJl be: 



1974 . 75 
Academic EanX Acadcnilc Yaax 


1975 - 76 
Acadenlc Year 


1976 " 77 
Academic Yei 


Initructor $ 9»750 


$ 10,000 


$ 10,250 


AsaiatMt Profeasor- 

MA 10,5^ 


10,7i>0 


11,000 


Aaalatant Profesaor- 

Ph.D*or terminal degrea 12,500 


1^,750 


13,000 


AaaociAte Profeaaor 13»7^ 


1^,000 


14,250 


Frofesaor 16^7^0 


17,000 


17,250 



2. A faculty laamber employed for t^ia 1973*7* acaxleiaic 
year and re-employad for the 197I4.75 academic y^ar ahall receive 
a aaOaxy increase of 8.5< crvejr hia 1973-7^ academic year aaXary* 

3. A faculty »ember eaployed for the 197^-75 
academic year and re -employed for the 1975-76 academic year 
ahall receive a aalary Increaae of 7.55t over hli 197^-75 
academic year aalary . 

4. A faculty Mober proxaoted to a hl^er acadenic 
rarUi ahall receive the aalary increaae to which he la entitled 
purauant to section 2 or Section 3 of thia Article plua a 
promotion increate equal to the difference between the alnlmun 
acadeplc year aalary provided for In section 1 of thla Article 
and hla academic year aalary for the academic year In which 

hia proewtlon la effective but in no event ahall thia increaae 
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5. A faculty aeabvr who tMch«t a cr«dlt court* 
in th« 1974, 1975 or 1976 Sumr School Sesiloo of th« 
Coll««. .hall b« paw tha follo»ln« a^^ry for aach cr^llt 
tagur of i««ohlt«: 

Inatructor | 300 

Aaalatant Profat»or | 3?5 
AaaocUta Profettor 4 355 
Profaasor | 400 

6. Tha CoUega ahall contlnua to prorlda the 
following frtn«a b^Mflta to fac.ilty aaiabar* according to 
tha coodltlona m affact during tha 1973-7* acadanlc yaar: 
TIAA/CREF, IndlTidual Major Medical Inauranca, Total DlaabUlty 
Inauranca, Group Llfa Inaurmnca and Accidental Daath Inauranca. 

7. Within uixxy (60) rtaya but no latar than 
thirty (30) daya prior to Saptenbar 1, 1976, tha Collage and 
tha Chapter ahaU raopan nagotlatlorxa concerning academic 
year aal^rlaa ajnd fringe bwieflta for tha acmdamlc yaar 1976-77 
*nd 1977 Siouar School SaaaLon a«lanaa only, in tha erant 

no asraaMit la raactMd on or before Auguat 31, 1976, tha 
prorlaiona of Article EDtln (Work or Bualnaaa Interruption) 
ahall be auapended effactlrc Septaabar 1, I976, and ahall 
auapaodad untU an acrMMant la rmuehmA. 
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ARTICLE IIX 

1. A faculty MBbcr ciay undert<Lk© outside 
«mployw?nt pravlde<i however that this employrnent doe» not 
Interfere with his faculty responelbUltlea and that thla 
•Bployment It reported to the College. 

2. For purpoaet of this Article, faculty respon- 
•Ibmtlef are the obligation to latet all clasaet reg;ul*rly, 

to keep all required office hours, to meet all retpontlblllt lea 

concerning the aubmlsilan of gradt^e and other reports, and 

to participate fully in liftiil^^ied or elected cosalttet work. 

ARTICLE XX 
FACULTT HAKDBOOK 

1. The following provisions in the Faculty 
Randbook shall remain in effect during the luratlon of 
thla Agrtewsnt unless chan^^ed by mutual wrltteri consent of 
thtt Faculty CouncU and the College: 

( 1) Acftdrmlc FreecSon 
(11) F:iculty Children Tuition 

(111) Professional Meetln::;^ 
anJ^ ^onfe re nee g " 

( iv) Faculty Aid »nd Research 
Funds 
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(t) Und«*r th*- title Faculty S(*rvlce» 

tind Fncllitles : KOi&ibBlon to Coll«fi« 

UvVht J ; T/uTo riob 1 1 c c and Parking^ 

except, however. It la understood 

that the location of parking. 

facilltiei Is subject to chang«; 

Check Cashing; Classroom Kalntenaocai 

Computer Center, except, howevar, 

it la understood that faculty 

acceat to the Computer Center is 

dependent on the continuation 

of the Coaputer Cmtteri Dining 

Kali and Hawk •a Neati Faculty 

Lounge an<3 Health Office, except, 

however, it ie understood that « 

the location of the Lounge and/or 

Health Center is subject to change} 

Library; and Secreturles-Faculty. 



2* The aaount of mtmey allocated by the College 
dujrlng the 1973*7^ academic yaar to facilitate the attendance 
of faculty MMbers at professional MetiAgs and cooferencea 
and to the Faculty Besearch Funds s^iaJJ. be the alnliw 
awniot of aoMy which the College shall allocate for this 
purpose and to these Funds respectirelj during each ecedawir 
yamr* 



ARTICLE XXI 
FACULTY TUniOM DI5C0U1IT 



Faculty^ spouses and dependent children of 
faculty nenbers. If admitted to any credit -granting educational 
progrsjs administered by the CoUtGe, shall not be charged tuition. 
Childran of faculty ombers, if adAitted to the Vagner College 
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Kuraery School Bhall b« charged one-half tuition provided, 
howerer, th*t If there Is a major Etructural chiinfic In the 
educational program of the Tfursery School, the College mAy 
reop«n negotlatlocu concerning tuition, 

AirricLE XXII 

JURY tWTY 

1, Except ao otherwise provided In Section 2 of thla 

AMUiii rieuily MRlfri m rMuLfid ii ripirt li emirl lA 

peraon in responce to a Jury duty auirmiona, or who are required 
to report for Jury cxanlnatlon or qualification, or who ar« 
required to acrvo on a Juiy^ ahall receive their regular aalary 
during these absencea, leas their Jury pay. 

2« Faculty nembera who are required to report to 
Court in person in response to a Jury suxmons, or who ar« 
required to report for Jury examination or qualification, or 
who are required to serve on a jury ahall receive their regular 
aalary during th«ae absences when these jury duties are 
parformed (1) while on paid leave, (2) after the teminatlon 
of the academic year and prior to the consDancement of the 
ijaMdiataXy aucceeding academic year and the I'aculty Bamber 
la not then teaching at the College, or (3) on a holiday. 
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ATTTICLE XXIII 
SICK LEAVE 



1. E*ch faculty »«aber shall b« granted tick 
Immvm with paj for accident or lllnata according to the 
foUorlug teru arid condition*: 

(i) tick leave with pay shall be 
granted for a period up to mix (6) ■onthe annually; 

(11) in the event tick leave with pay 
exceeds seven (7) consecutive days^ the faculty aevber shall 
subedt the appropriate foraa, which shall be available In 
the Personnel Departiaent, required for disability Insurance 
and/or Workmen* s CoApenaatlon. Such paywnts and coapenaatlon 
' stMLll be p&ld over to the College. 

(ill) sick leave with pay shaJ.1 be granted 
o«ily If the office of the Academic D«« !• notified as soon as 
la reasonably possible of the faculty Miber's accident or 
ULXneea and of his projected period of absence. 

2. A faculty Miber shall be granted sick leave 
with pay If she la unable to woilc becauae of disability arlalns 
out of or connected with pregnancy or recovery ther^fros* 

3. Should a question arise as to the ability of 

a faculty Member to wortt, the Collage aay request the faculty 

mnbmr at that tlM axkd aonthly thereafter to eubolt a 

statewnt frtm bla ptcmiciMn that he Is able to perforw hia dutUa. 
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ARTICLE OIV 

\. Except ts otherwl«e provlciffi In Section* ?^ 
3 and k of thl» Article, th* prtjvltion entitled Umvet: 
3»bb>tic%X In tn« Faculty HandbooH remain In effect 

during thm durmtion of thli Af;reeiient unl^ie chu^ed by 
■utual written content of the Faculty Council and the College* 

?. To be eligible for e eebbetlcel leeve, e 
faculty Beaber muet have eU years of full-tLae eerylce at 
the College . 

3- (a) Ejrrrpt ai otherwigi^ prcrvlcJctt Ln Inaction 
3(b) of this Article, the number of aabbatleal laavea each 
year ehall be three (3). 

(b) For ccsspcllluft iLnanclal reaeona, the 
Collage « after coruultatlon with arv) revlev by the Faulty 
Council « nay redact the number of tabbatlcal leavet available 
•ach year. 

4, All health and Welfare Beoeflte thall be 
proridad a faculty Mmbar on tabbatlced leave. 
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Anil CIjE XXV 

OP A3^i::i*cE viTiioirr pay 

1. Except otNfrwlie provided In Section 2 
of thli Artlcl«, the provl«lon entitled Le^ve of Abaance 
In t^>• Faculty Hanc3bcx>k 8K*11 irmAln in •ffect daring tha 
duTstlon of thli Arreement unl#»» chitoged by wutoal wrlttan 
conient of thm Faculty Cou/icil «nd th« Coll*p:«, 

2, (a) Efftctlvt £»pt«w>>ar 1^ 197^, l«av#t of 
abience without pay ft^^U not count as faculty •ervlre for tha 
pjrpoi* of Bftbballcal l-ave or reappolntocnt wltv, av^lv^tlc 
tenura except tNat leavaa of absence without pay for adva/Kad 
Bturly or other tcholarly activities directly related to the 
future prrformance of hla academic dutlea at the College thaJl 
count aa faculty service of the purpose of sabbatical leave or 
raappolntnent with rutoiaatlc tenure if thla leave doaa not 
ejuead orte (1) academic year. 

(b) Faculty service credit within the waaniri^ 
of Saction 2(a) of thla Article shall be c^rantad only with 
IM approval of the F»cultj Affaire COMittaa. 



46 



5&' 



ERIC 



A faculty mfab^r shall granted maternity U»ve 
<»ltNout pay for a p«rlcyl of up to ono year provided .he 
notlflu, the CoUi.Re of h«r pregnancy at least foar (h) tt,ntha 
prior to the expected date of delivery anJ notlflea the 
College of her t/itftntlon to take maternity leave without pay 
at least thirty (30) dayt before the leave beglnt. if a 
faculty Mmber on maternity leave of ab«ence without pay 
d.clda. not to r«tum to the ColleM. •he .hall i^ona the 
CoUag. of h.r deci.ion at l.aat t«o (?) aonth. prior tc her 
•xpectad date of return 

AJtTICLE rXVII 
FACULTY WORKLOAD 

1. (e) The workload of a faculty neinber nhall 
include: (1) cla.arwm teaching, (11) couniellng itudentt, 
•nd/or (ill) eervlce on faculty or other College CoiMltt.ae. 

(b) Theae obligation! ahall be net pureuant 
tha following achedule, except aa explicitly mcKilflad in 
section i(e) of thla Artlclei 

(1) tw«ir« (12) credit htwra of teaching 
••ch aueatar but not laai than t«n (10) contact hour, a M«k. 
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(11) Uo moTt t^an four (^i) hours per 
week of »chcduled office no^jrs for student consultation if 
the faculty member 1« obll(";ate'l to fifteen (I'S) or more contact 
houra ft tfe^K and» except at provided in Section l(e)(il) of 
thla Article, no cnre than eix (6) hours per week of scheduled 
office hours for student conGultatlOHf 

( c ) Comittee service oblif;atlon shull be 
deemed wet by a fsculty oember who is elected to the Faculty 
Council, elected to • peruAnent faculty committee, ejected to 
the Faculty Personnel Coamlttee, elected e^ President or First 
Vice-President of the Chapter or appointed by the President 

to other coenittees * The extent to *hlch service on other 
faculty or other College croaitteea shall be deemed to neet 
this obligation shall be determined by the Faculty Council 
in consultation trlth and with the approval of the Academic Dean* 

(d) Teaching hours and office hours for 
student consultation which shall cover four (4) days a week, 
unless othenrise approved by the Academic Dean, shall be 
reported to t^ie Academic Dean at the be£;innin£ of each seveeter. 

(e) The schedule referred to in Section 
1(b) of this Article shall be modified only as follows: 

(1) The teaching load of department 
chalTDcn In departiaents having fewer than ^0 majors shall 
be reduced by one, three (3) credit course or the equivalent 
per academic year. The teaching load of department chaimen 
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hy one, l^rcc (3) crf*c!ll co,irf.p cen^r^fr i^. rf»rt.ft!-i 

"large*' departments, w.lch > e ifflnf^*. ar, ar v-<*r.t 

wltn grad'wiate proKrame enrolllrv, nore than ICO ctudenlB or 
In dcpartmcntfl where t!.e chalnnan perfoms aclnir^Utrnt Ive 
duties beyond tho::e that are re^^ularly exppctfrt, an ac!dltloiiAl 
coarstt load reductlan for t^^ chaimiAn laay Rrar.tel b./ 
the Academic Dean- 

(li) Faculty mer-bers havlr/^ n-^ C03-*itte« 
tasi&KmentB My be asBU;ned a ^-reaier BC^ie^.^lf (! stj-^^^nt 
consultation loaci up to a cwucixi-u.'n of t'lr^ht ( o ^ Uo .rs p^-r ty^i^K. 

^ ^ * / 

obll^atimR rnay be esalc^e^^ rf^ducf^fl c ortr:: 1 1 1 ^ e ^u' BChfdui*?^ 
Btadent consultation obi If.ftt Ions . In urtdltlon, these faculty 
aembers may be aBelfrne^ a reduced teAc^^ln^ Icvid if they are 
funded by external sourcee. Faculty with outr.H** research 
fundii Rhall be obligated to return to tne College re«eonabl» 
overhead expenses from thcee funds. 

(Iv) A faculty menber vAy a-Trce lo 
teach more tnan twelve (12) credit hours per secester If 
his teechinf5 load in the succecdln;^ aemeater i!i ilnilerly 
reduced from twelve (12) credit houru or If he li compencatttd 
at the appropriate auatDer leision aalar-y rate for each credit 
hour tauf.ht in exceoa of twelve (12) credit hours, A feculty 



»*Bbcr f^^ll te^rh no w>or^ thrnr^ on* course ftJi *cacle»ic year 

{▼) A faculty laumb^fr may afre« to ftstuiD* 
•^ditloriAl ach^dulAd student contultation and cacnaittoft 
obli^tloni. 

(Yl) The»ls Bup«rvl8lon and student 
teacher obserrationa say b« asvi^sd as "orerl . Extra 
co«p«naatlon for thass aasi^niMntt sh^l be in accord with 
prasant Collage policy. 

2, The average »tudf?nt -faculty ratio per departMnt 
aacb acadraic year shall be determined by the Acadeaic Dean, 
aXtar ^ortsultation with and rericw by tne Faculty Council. 

3, Tho distribution of a faculty mcLibcr's workload 
In accordanca with the prcnrlaions of . Section 1(b) of this 
Article, excapt as explicitly ttodifled by Section 1(e) of 
this Article, shaoJi bs BUtuaJly a^re«d to between tba faculty 
Ba«b«r and tha dapart«ant chainan or, in tba arent of dlaa^ra«- 
■ant« ahall ba datermlnad by the Academic Man. 
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ArtTicLT. xxvin 

HF.DUCTIOW OF FACULTY 

1. In the event of a need to reduce the of 
th« fft -ity because of th« elljnlMtlon or curtailment of cour»«t 
of InatnictiDn or because of bona fide financial exigency 
reduction of the faculty shall be on tl^e follo^injg basis; 

(1^ Reduction s^all first taJ^e Place ar?on« 
non-tenured faculty nembera In the department affected on 
the baals of Beniorlty^ except where the affected department 
(jetenBlnes, In consultation with and *#lth the approval o* 
tha rraaidcnt, on the baals of a faculty meaiber'6 contribution 
to the department and/or the College, that seniority should 
x^jot prevail. The Iranedlately pr«cee<?ing sentenfie la subject 
to the proviso that the faculty menber Is qualified to teach 
at least twelve (1?) credit hours which otherwise wcwld be 
tauftht by a less senior non-tenured faculty member in his 
department. In no event shall a non-tenured faculty member 
be given notice of non -reappointment for the raasons stated 
m "1" above, if he Is qualified to teach at least twelve (12) 
cr«alt hours which otherwise would be taught by peraoos other 
t^an faculty wesiberf . 
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(11) H*4uctlon fthAli th^'n take t'lac© 
Mong tenured faculty membera In the department affectad on 
tha basla of •eniorlty, Tr.e Imnacilately preceedln^ eentrnca 
la subject to the provleo that the faculty mrmber Qualified 
to taAch at Icaat twelve {!?) credit houra which otherviaa 
would ba taught by a lete aenlor tenured faculty membar In 
hla departMnt. In no avent shall a tenured faculty 
MMbar be terminated for the reaaons atatcd In ''l"" above If 
ha la qualified to teach at leaet twelve (1?) credit houre 
i^lch otherwls* wOuld be tavjp.ht by a non-tenured faculty member. 

?, A faculty member who is to be terminated for 
the reasons stated in "l* above shall be plven notice of non- 
reappointnwnt in accordance with the schedule stated In 
Article X, Part B (Faculty Reappointments and proizKDtlons ) of 
this Agrc«»jaent except where the faculty member la to be termlmt^d 
b«cauae of bona fide flnmncla.! exigency In which case the 
gnntln^ of appropriate notice shall be aTforded hi^n financial 
priority , 

3. (a) Seniority for nontenur^d faculty Members 
for purposes of Part A of this Article shall be based upon the 
total nuiaber of years of teaching in a department except 
where a faculty member has tau^^ht in sK>re than one department 
In which case seniority shall be based upon the total niusber 
of yMra of teaching at the College. 
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( b ) Seniority for tenui^d faculty tnember» 
for purposes of Part A of this Article sh&ll be based upon 
the total nmnber cf years of teaching In a departnent as a 
tenured faculty mecibcr except where a faculty member haa 
taught In BOre than one departaent as a tenured professor In 
which case seniority shall be based upon the total number of 
years of teachtn^^ at the College as a tenured professor. 

(c) All tenured faculty members aha.ll be 
deemed to have greater seniority than all non-tenured faculty 
mecibers . 

4. I>ecl5ions ae to the q^^llficat icns of faculty 
loeabere for th** pujrpo'^eR of p»rt A> Sections 1(1) and (il) 
of this Article sh*ll be made by the Faculty Personnel Conmittea 
after concoltation with the faculty members concerned, the 
affected department, and appropriate^ academic officers. The 
decision of the Faculty Personnel Coni^ttee shall be final 
and Mnding and shall not be subject to the proviaiona of 
ArticXe XXXII (Orievance and Arbitration) of this Agrecaent. 
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B. Recall 



1. For a period of two {2) yeara following th« 
teralnal date of enploTroent of a non-tenured faculty nember 
or a tenured faculty nember terolnated pursuant to Part I 
of thla Article, that faculty member shall be recalled by the 
Colleg. In th. ey.t»t that the Collega gives co jree. of Instruction 
■ufflclent to provide at leaat twlve (12) credit houre of 
Inatructlon which the terminated faculty member It qualified 
to teach and these course, were not being taught by faculty 
■embere at the College on the terminal date of employaent. 

?. Recall order aliall h*- determined in accordance 
with the procedures set forth In Part A of this Article, m 
no •vent shall a non-tenur«d faculty Mimbar be recalled before 
a temred faculty member. 

3. In the event of rwcall, the faculty member 
shall have a period of one (l) y«u- from the date of recall 
to mccept or to reject the recall. 
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1. A faculty r7v«rr,l)cr retire *t erul of 

the ri'ttrern^nt year in wnicf. he Ib a^e Blxty-flve J^-'^), 
except tKi»t, t^cC College ciay reappoint retired faculty oembera, 
afttr consultation with and review by the department affectt<3 
and th« Faculty pfffflonnel C5:naltt««, on an annual baili for 
not »or« than five (5) additional ar^nual appolntaianta the 
aajz^ or different academic r«n> . 

? T'^e ret ireTjer.t y^hr Is Tieptember 1 

AU^Uit 31 r 

B. Petlr^ment ntatuE and Bi^neflts 

1. All retired faculty roembers fhal] have 
eaerltua atatus, if they have tau^;ht at Icait twenty (20) 
years at the Colle^.e or upon the reconroendatlon of the Facility 
Council ajid with the approval of the College. 

2. All retired faculty meabera, at their 
request ahall be llited In the faculty directory^ shall 

b« Invited to partlclj>ate In college ceremonies, laay attend 
faculty oeetln^s without the rl^t to vote, shall have library 
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at Collt(r« -operated fecUltifri *• faculty foerabere. 

3* Tn« Collrf^e •heil coJitlnue to provide major 
»e<Jlcal covtrag* to retired faculty cvemberi with ten (10) 
or woT^ j^are of ••rvice to the College. 

APTICL£ XXX 
COLLEGE CALENTiAR 

An official College Calendnr s^all be published 
each year. It ahall be prepared by the Academic Dean subject 
to the approval of the faculty Ccruncll end with the approval 
of the PresKent. M>dlflcatlon of the Calendar during the year 
Bay ba aada by the Prealderit after gonaultatlon with the 
Faculty Council in order to Met unforeeeen clrcumfitancaa* 

APTICLZ XXXI 
ATTEinAfJCi: AT COLLEGE MEETINGS AriD CEREMOniES 

1. All faculty members shall attend regular 
oeetln^a of the faculty and corane iceraent exerclaee unlcaa 
axcused by the President or hla deil^ee. 

2« Faculty attandanc* at special convocationa 
and baccalaurate carenoniea shall be voluntary. 
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ARTICLE XXXII 
GRIEVAITCE AftD ARBITRATION 

A . Info rMl Pi^o<^<^tjurgft for the Resolution of Coraplalnt^ 
a n3r (Tr 1 tfv a nc e a 

1. The Collage ajid tht Chapter acknowledge the 
daalr«bility of r«aolviag diffarencea an'1 dlsputea arlalng 
out of thia A^reewant on an infonaal basia. 

2* Any difference or dispute arlaing out of 
thia Agretmant may be rafolved informlly, with a rapr«tentatiT« 
of the Chapter preaent^ If requested by the faculty Benbar(a)» 
ao long aa tha reaolution Is not Inconalatent with the tema 
of th;» Aif;rrsaent, 

3. Notwithatanding tha procedurea uaad by tha 
parties during the infomiLl dlacuaa^ons referred to in 
Part Section 2 of thia Article, the formal grievance 
procadur«s sat forth in Part B and Part C of thia Artlcla 
■uat be atrictly adhered to by tha cosn^i^ining party who 
My ba a f ac vlty Mrmber, a group of faculty laeo^ara, tha 
Chapter or i.ha College, in the evant thaae procedurea are 
VioXated by tha co«pl*ining pa^rty, the gri«Yar«ce autovatically 
ahal}. ba denied or upheld » aa tha caaa »ay be. ^ 
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8* ypraal Gri«v«r\c» Procedurct - step l 

1. FoJTiAl grievance procedures -wiy be invoked by 

• faculty m«mb.r(«), the Chapter, or the College only to the 
extent that the complatAln« party allege, that there hae been 

• ▼loUtlon of thla Agreement, Including those provlsloni In 
th« r*culty Handbook Incorporated In thle Agreement by ref.r«nce. 

(*) The coDiplalnlng party shall file hie 
grievance .rtthln twenty (?0) day, of the date that he knew 
or .hould have known of the alleged violation of thl. Agre.«.nt, 
tout In no .vent, .hall a grievance be filed later than on* 
hundred twenty (120) day. after the alleged violation occured. 

(b) A grievance .hall be filed In writing and 
aixall .tate the rea.on. for the grievance In detail and tha 
rciMdj .ought. 

(c) If the grievant Xi a faculty ■•■b«r(.), 
or the Chapter, the grievance shall be filed with a p«r«an 
designated by the College to r»celv« grievances . If the 
grlavant la the College, the grievance shall ba filed with 
tha President of the Chapter. 

Pprmal Grievance Procedure. - step 2 

1. It the grievance 1. not satisfactorily resolvad 
at step 1 within twenty (20) days of tha date It waa filed, 
tha CQopialnlng party isay notice the grlavance for arbitration 
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b«for* thf* Ar>4^rlc»n A r 1 T r i M ' As»orlAtlc>n ii^corairu;; to 
the r'^ltts -r t'-^ Abftr-: VaI IvWi. 

* (a) Tne Arhl : rat. 1 r-s ftfiAli 'Ici witMn 

tnlrty (Vj) ^^ya of recelpv of irtt notlc** ty the ABSoclatlon 
mr^ ehAll t>« cori'lacted In accorda^nc* wltn ihe rule* of Uti« 
1 At ion 

(ti) In no *iv«nt •n^il tl^ ».rhltriitQr r\AV« 
tb« autnority to a<3cl to, iutJirii^t from, wcwllfy or ain^ncS 
tr^ t%rmM of tnis A^r«#cEs«nt. 

(c) T/M!' d»cl»lon of th* arMtrator trj^i* t># 

(d) Tr>« f«eR And «xprr\»i*i of tn« A^toclatlon 
Afkd Ita arbitrator iiriall t)e bor-ie eqoAUy ny tr^ purtla*. 

AirricLS xxjciii 

W:)RK OR BUSINESS I Rfl LTFT 1 0 ff 

i, (a) Except an otherwise provided In Article 
XVIiI» Stctlori 7 (Salary and Prinze I*»neflts) of thli Agreeoant, ^ 
no faculty member, officer or r«pr«aeraaLlve of the Chapter 
will, for any r«aaon, call, sanction, approve or enga^^c in 
any strlne, alo*i-down, aux3» rrnlftnatlon, refusal to work, 
or any action whlcn con^atitutcs a complete or partial worn 
■toppa^e or which diirupts the educatiooal procea* of the 
College tn any v*ay during t^^e duration of thli A^reeiaent. 
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(b) m th« event tri*t <my member of the faculty 
en«Ml" 1^ *Ay of th« «ictlvltie. stated in section 1(a) of 
thlt Article, the Preildent of the Chapter sf^ii. upon requait 
of an appropriate College official, lB«diat«ly notify the 
faculty Beabar imolv.d that the activity Is Improper and 
direct the. to caa.e t .e activity and to re.ui* their regular 
dutie*. 

2. Except at othervlae provided in Artlela XVIII, 
Sectlw 7 (salary ajid Fringe Benefltt) of thle Agr»e»ent, 
CoUa«» tr-ai «vot locK o-.it any member of the bargaining unit 
durln* tha duration of thla Agreement 

KXCnANOE OP INTORHATIOW 

1. The College anl the Chapter agree to consider 
ana to acKno-lertge all requette for Infonnatlon properly 
aubaltled by one to the other. A request for Infonaatlon 
•ubmlfed in -rlting .hall be acknowledged In writing. 

?. The College «hali provide the Chapter with 
notice of all p«rion. employed In the bargaining unit 
after September 1. 197^ within thirty (30) calendar daye 
of the date of execution of this Agreement or within thirty 

(30) c.lcnu.i day* of the date o^' employment, whichever 1. 

later, and notice of all change. In faculty and academic 

.taff etatu. within tMrty (30) calendar day. of the date 

of tha change - 
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3. All written corununlCftt lon» fro™ thr Co11<?r« 
•^•11 be tent to th* prrslrt^nt of ih« Chapter. Axl written 
comunlcAtlon* froo th<? Chapter to th« College »h«ll b« ^ent 
to the Pr«»ld«nt, 

AHTICIX XXXv 

In the event any provision of this Agreement, In 
w^iole or In pert. Is r^eclared lllep^al, vol^ or invalid by erv,' 
flrial court of competent Jurlcdlctlon or court of coaipetent 
Juriidlction from which a timely appeal has not t^een taken, 
all of the ot^er terasg conditlo::ii ancl provlalona of thla 
Agr«e»ent ehall r^aalr^ in full force and effect, 

ARTICLE XXX\'I 
JNTZREGT Six: Ci:.:>o ION 

All of the terma and conditions of thla 
Aftreewnt ahall binding upon arvl inure to the benefit 
of each of the parties to thla Aftree»ent and their reapectlve 
aucceaaora and aaal^^na* 
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ARTICLE XXXVII 
DlTRATlOrr OF ACREEMEVr 



Thl» Agreement ihall be effective as of 



Mpttmbtr I, 197^ arvl th&ll continue In full forc« and 
•ff#ct until August 31i 1977- 



Section 7 (S*^l*ry and Fringe B«n«flt») of thla Agr^enjent, IX 
the Collvg* or the Chapter deilrea to xaodlfy or amend thli 
A^^iFttent, effective September 1, 1977* it shajl notify the 
other party to that effect not 1**6 than ninety (90) day* 
prior to Septcnber 1, 1977. *^>^ould neither the College nor 
tha CTfc*pter »o notify the othar party, this Aj^reement 6r*aai 
continue in full force and effect for an additional >car. 



Except as otherwise provided in Article r/III^ 




AIIERICAN ASSOClATIOIi OP UKIVZRSx-A 
PROFESSORS 




WECiOTIAT rTIG T FAM 
Ko r^Fni, Xe c 5 c b e r K 
VUllaa iUkher 
K40CI 0^ Vandal 



hn:GOTiATroq tfjvm 
Kel.en Ajinah 



t, ThoQAB HenXel 
Gaorct D. Bappaport 
Johrnn C.F. Schuli 
Hob art P. Vclyn 
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AUTHOBIZATION PGR DEDUCTION OF raOFKSSlONAL DUES 

I h«?reby authL»rl£« an<3 (Jlr^ct Va^^^^r College 
("College") to deduct each month from the salary clue ue 
an Ajiiount equal to the mont^ily profeatlonal dues of the 
Va£n#r College Chapter of the Ai^erlcan Aseoclatlon of 
university ProfciBore (^Chapter*) which the C-^aptcr certLflet 
to the CoJJ.^^ It the cozToct amount of monthly duee« and 
I hereby authorise the College to fonrard the dues to the 
TrMaurer of tt$t Chapter. 

This authorlxatlon ehall be Irrevocable for the 
period of one year from the date this authoriratlon Is slgjied 
or until the termlimtlon of toe Collective Bargaining Agreement 
betwe«n the College and the Chapter^ whlcherer occure first* 

I further egree and direct, that this authorisation 
•hall be automatically renewd and ehaU. be irrevocable for 
fuccesaive periods of one year each or for the period of each 
euc eeding Collective Bargaining Agreement between the College 
and the Chapter, whichever shall be shorter, unless written 
notice is given by roe to the College and the Chapter not 
mort> than fifteen (1^) da>s prior to the expiration of each 
period of one year, or of each succeeding Collective Bargaining 
Agreewsnt between the College and the Chapter, whichever 
occurs first* 



Dat^d: »^w York^ !lew York 
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Ltrmp OF Aoi^^Ticrrr 



Th<* Colle^^« mad the Chapter a<tre^ to establish 
& cOHoirtee to study thft feasibility cf establishing a 
flcxlblp r<*tlr«mcnt plan at the College. This committee 
• ^»L1 be chaired by the Academic Dean* In addition to th« 
Academic Dean, the Mmbera of the committee ahfxll be one 
adalniitrator appointed by the President or his designee 
aad two faculty inembera appointed by the Freallent of the 
Chapter. 

This cowmlttee ahall achedule regular mcetingi 
and Bhall present a report to the College and to the 
Chapter upon completion of their Invest Lftatlon . 





Wagner College Chapter, 

of the African Aaaociation 

of UnlTerBity Profaaaore 
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It l8 herf^by understood and Agrred that references 
to the Faculty Handbook In the Collective Bargaining AgreeLi«nt 
betw«€n Wa^er College tnd the V*i^ner College Chapter of 
the AMBPlcAn AiiOclAtion of UnlTeraity Profeaaora, September 
I, 19T^ - Auguat 31, 1977> axe aa folloira And aa attached to 
thia Nvaox^andviB : 

1. Article IVT ( Powere and Organlgatipn of tht 
Faculty ) , Paxt Sactlon 2 - ppa. 68 (I) - 75 (Includtn^ 
Exhibit C). 

?, Article XVII ( Acat^ergic Departmenta l, section 
1 - ppa. 17-21. 

3. Article rx ( Faculty Handbook ) 
Section 1 (i) • p. 30 

(11) - p. 56 
(ill) * p, 57 

(W) - P* 38-^2 - entitled In the text 'Faculty 
and Research Funda" 

(v) ' pp. 63 - 66 - aa Indicated In the attachmant 

4, Article XIIV ( Sabbatical Leava a) Section 1 - 
ppa, 5^ - 57, 
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5. Article X3CV of Abwencc Without Pay ) 

Bmctlan 1 - p. 57. 



Wagner College 

^•4S^%r Colleg^ ChApt«r ^ 
of ttM AMrlcan Assoc lut ion 
of UxilT«rsity Frofsssom 
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